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Title
Since 2006 Lecturer, Grenoble IAE Graduate School of Management, France
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2006 Doctorate, Business administration, Human Resources Management, Université Aix-
Marseille 3, France
L'influence de la GRH a la carte sur la fidélité des salariés : le réle du sentiment d'auto-
détermination
1999 Academic degree, Business administration, Human Resources Management, Ecole

Normale Supérieure de Cachan, France
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Peer-reviewed Articles
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(RIMHE), 4(41), pp. 53-76.
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Presentation at a conference with proceedings

COLLE, R., CORBETT ETCHEVERS, I., DEFELIX, C., PEREA, C. and RICHARD, D. (2017). 'Freedom-form organization:
New Management Initiative for the good organization or neo-liberal project of the firm?2'. 33th, Copenhague:
EGOS Colloguium (European Group for Organizational Studies).

COLLE, R., CORBETT ETCHEVERS, I., DEFELIX, C., PEREA, C. and RICHARD, D. (2017). 'La GRH bienveillante,
alternative & la GRH fraditionnelle ou habit neuf du manager 2'. 28éme, Aix-en-Provence: Colloque de
I'Association de Gestion des Ressources Humaines.

COLLE, R., CORBETT ETCHEVERS, I., DEFELIX, C., PEREA, C. and RICHARD, D. (2016). 'Les entreprises "libéres"
générent-elles vraiment de linnovation et de la qualité de vie au travail 2 Un cas exploratoire’. 27eéme,
Strasbourg: Congrés de I'Association Gestion des Ressources Humaines (AGRH).
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